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Outlining Standards

A Note on Learning Standards Presented in this Guide

Three sets of standards have been linked to each of the learning objectives in this packet. The Washington State K-12 So-
cial Studies Learning Standards and the accompanying Grade Level Requirements are the social studies standards for

WA State.

The College, Career, & Civic Life C3 Framework for Social Studies State Standards are the standards published by the
National Council for the Social Studies. Guiding the packet as a whole is the Framework for Global Learning created by the
Asia Society and the Council of Chief State School Officers titled Educating for Global Competence: Preparing Our Youth to
Engage the World (2011).

Cross-objective standards are listed at the beginning of the packet, and content-specific standards can be found after each

learning objective.

The standards provided have been selected for relevance, but are not exclusive: many other standards, such as Common
Core, may be applicable to the resources and learning objectives identified in this packet. The intention for this packet’s
organization is to provide educators with an idea of resources available and possible uses for resources. Users should feel

free to create their own learning objectives and to select resources according to the specific needs of their classrooms.

The student understands and applies reasoning skills to conduct research, deliberate, and form and evaluate positions
through the processes of reading, writing, and communicating.

WASHINGTON STATE K-12 SOCIAL STUDIES LEARNING STANDARDS
There are five EALRs in Social Studies, one for each of the discipline areas: civics, economics, geography, and history, and a
fifth for social studies skills.
(2) Social Studies EALR 1: CIVICS

The student understands and applies knowledge of government, law, politics, and the nation’s fundamental documents to
make decisions about local, national, and international issues and to demonstrate thoughtful, participatory citizenship.

(2) Social Studies EALR 2: ECONOMICS

The student applies understanding of economic concepts and systems to analyze decision-making and the interactions be-
tween individuals, households, businesses, governments, and societies.

(3) Social Studies EALR 3: GEOGRAPHY

The student uses a spatial perspective to make reasoned decisions by applying the concepts of location, region, and move-
ment and demonstrating knowledge of how geographic features and human cultures impact environments.

(4) Social Studies EALR 4: HISTORY

The student understands and applies knowledge of historical thinking, chronology, eras, turning points, major ideas, indi-
viduals, and themes on local, Washington State, tribal, United States, and world history in order to evaluate how history
shapes the present and future.

(5) Social Studies EALR 5: SOCIAL STUDIES SKILLS

The student understands and applies reasoning skills to conduct research, deliberate, and form and evaluate positions
through the processes of reading, writing, and communicating.




Outlining Standards

COLLEGE, CAREER, & CIVIC LIFE C3 FRAMEWORK FOR SOCIAL STUDIES STATE STANDARDS
The C3 Framework is organized into the four Dimensions, which support a robust social studies program
rooted in inquiry.
The four Dimensions are as follows:
(1) Developing questions and planning inquiries;
(2) Applying disciplinary concepts and tools;
(3) Evaluating sources and using evidence;

(4) Communicating conclusions and taking informed action

DIMENSION 1: DIMENSION 2: DIMENSION 3: DIMENSION 4:

DEVELOPING QUESTIONS APPLYING DISCIPLINARY EVALUATING SOURCES AND COMMUNICATING CONCLU-
AND PLANNING INQUIRES TOOLS AND CONCEPTS USING EVIDENCE SIONS AND TAKING INFORMED

Dimension 2 has four disciplinary subsections: (1) Civics; (2) Economics; (3) Geography; (4) History. Each disci-
plinary subsection has three to four additional categories, which provide an organizing mechanism for the foun-
dational content and skills within each discipline.

C3 Framework Organization

CIVICS ECONOMICS GEOGRPAHY HISTORY




Educating for Global Competence

Frameworks taken from Educating for Global Competence: Preparing Our Youth to Engage the World (Asia

Society and the Council of Chief State School Officers 2011).

“Global competence is the capacity and disposition to understand and act on issues of global

significance” (Chapter 2).

Globally competent students are able to perform the following four competences:

1. Investigate the world beyond theirimmediate environment, framing significant problems and

conducting well-crafted and age-appropriate research.

2. Recognize perspectives others’ and their own, articulating and explaining such perspectives

thoughtfully and respectfully.

3. Communicate ideas effectively with diverse audiences, bridging geographic, linguistic,

ideological, and cultural barriers.

4. Take action to improve conditions, viewing themselves as players in the world and

+ Identify an issue, generate
questions, and explain its
significance.

Use variety of languages, sources
and media to identify and weigh
relevant evidence.

* Analyze, integrate, and synthesize
evidence to construct coherent
responses.

Develop argument based on
compelling evidence and draws
defensible conclusions.

Identify and create opportunities for
personal or collaborative action to
improve conditions.

Assess options and plan actions
based on evidence and potential for
impact.

Act, personally or collaboratively, in
creative and ethical ways to
contribute to improvement, and
assess impact of actions taken.
Reflect on capacity to advocate for
and contribute to improvement.

Investigate the World
Students investigate the
world beyond their

‘Understand the World through

Recognize Perspectives
Students recognize their
own and others’
perspectives.

Disciplinary and Interdisciplinary Study

Take Action

Students translate their
ideas into appropriate
actions to improve
conditions.

Communicate Ideas
Students communicate
their ideas effectively with
diverse audiences.

.

.

.

Recognize and express their own
perspective and identify influences
on that perspective.

Examine others” perspectives and
identify what influenced them.
Explain the impact of cultural
interactions.

Articulate how differential access
to knowledge, technology, and
resources affects quality of life and
perspectives .

Recognize and express how diverse
audiences perceive meaning and
how that affects communication.
Listen to and communicate
effectively with diverse people.
Select and use appropriate
technology and media to
communicate with diverse
audiences.

Reflect on how effective
communication affects
understanding and collaboration in
an interdependent world.




Learning Objectives

Students will be able to define the concept, "national interest,” and explain how it influences for-

eign policy.

Students will be able to identify and analyze specific foreign policy issues such as human rights,

trade, or climate change.

Students will be able to identify and explain key historical events and/or issues that have impact-

ed American foreign policy.

Students will be able to explain and evaluate how the U.S. government establishes diversity in its

various departments.

Students will be able to explain the importance of diversity in the making and implementation of

American Foreign policy.

Students will be able to analyze the role and influence of NGOs in the making of American Foreign

Policy.

Students will be able to identify and evaluate the pathways available for careers in international

relations.




Key Terms

Diversity: the state of having people who are different races or who have different cultures in a group or organ-
ization.

Representation: a person or group that speaks or acts for or in support of another person or group.

Foreign Policy: general objectives that guide the activities and relationships of one state in its interactions
with other states. The development of foreign policy is influenced by domestic considerations, the policies or
behavior of other states, or plans to advance specific geopolitical designs. Diplomacy is the tool of foreign poli-

cy, and war, alliances, and international trade may all be manifestations of it.

Diplomacy: the established method of influencing the decisions and behavior of foreign governments and

peoples through dialogue, negotiation, and other measures short of war or violence.

Imperialism: the state policy, practice, or advocacy of extending power and dominion, especially by direct ter-
ritorial acquisition or by gaining political and economic control of other areas. Because it always involves the
use of power, whether military or economic or some subtler form, imperialism has often been considered mor-
ally reprehensible, and the term is frequently employed in international propaganda to denounce and discredit

an opponent’s foreign policy.

National Security: the ability of a state to cater for the protection and defense of its citizenry.

Inclusion: the state of being valued, respected and supported. Inclusion is about focusing on the needs of eve-
ry individual and ensuring the right conditions are in place for each person to achieve his or her full potential.
Inclusion should be reflected in an organization’s culture, practices and relationships that are in place to sup-

port a diverse workforce.

U.S. State Department: United States government entity whose role is to protect and promote U.S. security,

prosperity, and democratic values and shape an international environment in which all Americans can thrive.
The State Department develops and implements U.S. foreign policy through three main bodies, the Foreign

Service, Civil Service, and U.S. Agency for International Development.

Multiculturalism: the view that cultures, races, and ethnicities, particularly those of minority groups, deserve
special acknowledgment of their differences within a dominant political culture. Many minority cultural groups
have experienced exclusion or the denigration of their contributions and identities in the past. Multiculturalism
seeks the inclusion of the views and contributions of diverse members of society while maintaining respect for

their differences and withholding the demand for their assimilation into the dominant culture.



https://www.britannica.com/dictionary/diversity
https://www.britannica.com/dictionary/representation
https://www.britannica.com/topic/foreign-policy
https://www.britannica.com/topic/diplomacy
https://www.britannica.com/topic/international-trade
https://www.merriam-webster.com/dictionary/manifestations
https://www.britannica.com/topic/diplomacy
https://www.britannica.com/topic/diplomacy
https://www.britannica.com/topic/government
https://www.merriam-webster.com/dictionary/dialogue
https://www.britannica.com/topic/negotiation
https://www.britannica.com/topic/imperialism
https://www.merriam-webster.com/dictionary/advocacy
https://www.merriam-webster.com/dictionary/propaganda
https://www.britannica.com/topic/foreign-policy
https://www.un.org/en/chronicle/article/national-security-versus-global-security
https://www.hud.gov/program_offices/administration/admabout/diversity_inclusion/definitions
https://www.state.gov/about/
https://www.state.gov/about/
https://www.britannica.com/topic/multiculturalism
https://www.merriam-webster.com/dictionary/cultures
https://www.merriam-webster.com/dictionary/ethnicities
https://www.britannica.com/topic/minority
https://www.merriam-webster.com/dictionary/culture

Introduction to Session Speakers

Alexandria J. Maloney, MPA, serves as the Presi-
dent of Black Professionals in International Affairs,
a 501(c)3 nonprofit on a mission to increase the
involvement of African-Americans and those of
African descent in the international affairs field at
large. Since 2020, she has taken the foreign affairs,

DElJ, and social impact world by storm.

At 30, Alexandria was announced as a “Forbes 5o
Champion” by For(bes) the Culture for Black and
Brown Communities for her leadership in building
ecosystems to educate, prepare, and empower an

organic reach of over 60,000 professionals. She has

»

also been recognized as a CSIS-DINSN Power 50

Leader, Truman's “"Rookie of the Year”, and the 2020 JCU Alumni of the Year.

During the pandemic and the rise of the George Flloyd protests, she co-founded “The World is Watching
BLM”, a global coalition supporting the international Black Lives Matter movement, and has been a fea-
tured speaker at the United Nations and G2o Civil Society Summit. After serving as a foreign policy volun-
teer for the Biden Presidential campaign in 2020, Alexandria helped found Foreign Policy for America’s
Diversity in National Security (DINS) Working Group. Alexandria continues to support transformational
change in organizations internationally, mentoring young girls, and guest lecturing at the Cornell Univer-

sity Brooks School of Public Policy.

Black Professionals in Interna-

tional Affairs (BPIA) R o

5 "~ 3
i

BPIA is a charitable, non-profit l JILAUA FRUFCOOIVINAL O | y
membership association found- ~ I NTE R NA Io NAL A FFA' Rs
ed in 1989 by international edu-

cator Barbara C. Patterson and associates to increase the involvement of African Americans and other
people of African heritage in international affairs. They are an all-volunteer association of people brought
together by their passion for international affairs and their desire to further promote the field as a worth-

while career option.



https://iabpia.org/about
https://iabpia.org/about
https://www.forbes.com/sites/ali-jackson-jolley/2021/10/26/introducing-forbes-the-culture-50-celebrating-the-champions-investing-in-black-and-brown-success-2/?sh=378be1727ef5
https://www.forbes.com/sites/ali-jackson-jolley/2021/10/26/introducing-forbes-the-culture-50-celebrating-the-champions-investing-in-black-and-brown-success-2/?sh=378be1727ef5
https://www.csis.org/news/csis-and-dinsn-announce-2021-us-national-security-foreign-affairs-leadership-list
https://www.csis.org/news/csis-and-dinsn-announce-2021-us-national-security-foreign-affairs-leadership-list
https://www.linkedin.com/feed/update/urn:li:activity:6862421561371054080/
https://news.johncabot.edu/2020/11/distinguished-alumni-award-alexandria-maloney/

Introduction to Session Speakers

For the past 20 years, Dr. Maleeka Glover has worked across many areas
of public health, both domestically and globally, holding positions with
the Center for Disease Control and the World Health Organization, in
addition to several academic institutions. Maleeka is currently the Execu-
tive Director of WCAPS; an organization whose vision is to advance the
leadership and professional development of women of color in the fields
of international peace, security, and conflict transformation. WCAPS is a
platform devoted to women of color that cultivates a strong voice and
network for its members while encouraging dialogue and strategies for

" engaging in policy discussions on an international scale.

She serves as a leader in Global Health Security and emergency response
to promote and encourage sound research, application of scientific principles to emergency preparedness and
response, improve data preparedness and implementation of programs that strengthen protection against public
health threats. She provides strategic leadership to develop and implement science-based approaches, program

coordination, training, and global health security leadership.

Dr. Glover has extensive training and experience in social epidemiology, risk communication policy, planning and
implementation and a demonstrated record of accomplishment of community engagement. She is a graduate of
CDC’s Epidemic Intelligence Service (EIS) Program. As an epidemiologist and social scientist, Dr. Glover is
trained to examine how cultural, economic, and demographic factors, biopsychosocial interactions, societal in-
fluences, and various levels of social organization (ranging from small groups to complex cultural systems) influ-

ences public health and its delivery.

Maleeka holds a Doctor of Science degree from Harvard T.H. Chan School of Public Health, a Master of Public
Health degree from University of Michigan School of Public Health and a Bachelor of Science degree from Clark

Atlanta University.

Women of Color Advancing Peace, Security, and Conflict Transformation (WCAPS)

WCAPS is a platform devoted to women of color that cultivates a strong voice and network for its members while
encouraging dialogue and strategies for engaging in policy discussions on an international scale. Through our
dedication to mentorship and partnerships and our passion for changing the global community landscape, we
remain committed to achieving our vision of advancing the leadership and professional development of women

of color in the fields of international peace, security, and conflict transformation.



https://www.wcaps.org/

Introduction to Session Moderator

Heather Yang Hwalekis a Senior Program Officer
at the Bill & Melinda Gates Foundation, currently on
maternity leave. She supports the President for Glob-
al Policy & Advocacy through cross-cutting policy and
advocacy work, overseeing and developing the
grants and investments portfolio for the President’s
strategic reserve, and managing projects across the
foundation such as efforts to promote diversity, equi-
ty and inclusion. She previously held roles at the
foundation in the Communications Division and the
Office of the CEQ's Strategic Planning & Engagement

team.

Before joining the foundation, Heather served as a
Foreign Service Officer with the U.S. Department of State. She served in the Office of the Secretary of
State, at the U.S. Embassy in Tokyo, Japan, at the U.S. Consulate in Guangzhou, China, at the U.S. Em-
bassy in Pretoria, South Africa, and in additional roles in Washington, DC. Heather is an alumna of the

Pickering Foreign Affairs Fellowship.

Heather has also worked as an English Teacher in Shandong Province, China, as a teaching assistant for
Ambassador John Negroponte at Yale University, and as an advance associate on the Presidential cam-
paigns of Elizabeth Warren and Joe Biden, and for the Office of the First Lady. She is currently a term

member at the Council on Foreign Relations.

Heather studied Anthropology at Columbia University (BA) and International Relations at Yale Universi-
ty (MA) and completed a semester at the Middle East Technical University in Ankara, Turkey. She was

born and raised in Bangor, Maine.

Bill & Melinda Gates Foundation's Global Policy and Advocacy Team

The Global Policy & Advocacy leadership team oversees the foundation’s work to build strategic rela-
tionships with governments, private philanthropists, media organizations, public policy experts, and

other key partners that are critical to the success of the foundation’s mission.



https://billgatefoundation.net/Who-We-Are/General-Information/Leadership/Global-Policy-and-Advocacy.html
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The History of American Foreign Policy

Foreign Policy: Crash Course Government and Politics #50 | Video (Mar 4, 2016)

Part of a series on U.S. Government and Politics, this video talks about both the least and most important
aspect of government: foreign policy. Foreign policy is important because it has the potential to affect the
largest number of people, but at the same time, it tends to play a minimal role in our perception of the
government (unless we're at war). Foreign policy addresses diplomacy, security, human rights, economics,
and the environment at a global scale, and we’re going to talk about how our government has approached
each of these policies in the past and which it tends to hold most important. As with all things political, the
decisions made in fulfilling these policies can be pretty controversial, especially when considering that the

President often has the last word in these issues.

An Introduction to America’s Foreign Policy (March 6, 2017)

This brief article provides an introduction to U.S. foreign policy, describing the actors involved in creating

foreign policy and its key functions.

Goals of U.S. Foreign Policy | Lesson Plan (May 21, 2021)

This lesson has students explore the goals of U.S foreign policy by examining how the U.S. provides na-
tional security, encourages international trade, fosters world peace, and promotes democracy and human
rights. Students will define these goals, identify challenges and tools to achieve them, and apply what they
learned to current foreign policy issues. Students will use this knowledge to determine which foreign poli-

cy goals the United States should prioritize and how those goals should be achieved.

American Foreign Policy from 1783: A History of Hegemony | Video (Feb 20, 2022)

John Mearsheimer, an American political scientist and international relations scholar, discusses the history
and development of American foreign policy since 1783, explaining how American foreign policy is part of

a greater history of power and imperialism.

Why is U.S. Foreign Policy So Important? | Video (Apr 26, 2022)

With the world’s most powerful military and its largest economy, the United States maintains a unique
position on the world stage. This outsized influence makes its foreign policy particularly important. Deci-
sions made in Washington—especially about peace and security—are bolstered by the United States’ intri-
cate network of alliances and often have far-reaching consequences, affecting people thousands of miles
away. Meanwhile, access to the U.S. market and the U.S. dollar can be a boon for countries. U.S. trade re-

strictions, on the other hand, can be detrimental.



https://www.youtube.com/watch?v=PMhIQNkO_Y0
https://pro.norwich.edu/academic-programs/resources/an-introduction-to-americas-foreign-policy
https://www.c-span.org/classroom/document/?17949
https://www.youtube.com/watch?v=p-dteh-kh4Q
https://www.youtube.com/watch?v=EsdkfflPTyc

Y
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Understanding the Intersectionality of
Diversity Within U.S. Foreign Policy

Hispanic Representation at U.S. AID: Why So Low for So Long? (March 2014)

In this article, José Garzon, a 25-year veteran of the USAID Foreign Service, provides a history of the un-

derrepresentation in USAID and suggests how the agency can be more inclusive moving forward.

Diversity in Diplomacy: The Mentoring Dimension

(June 2015)

This article argues that a robust mentorship program

is vital to achieving and sustaining greater diversity in
the Foreign Service and offers tips on how mentors
and mentees can establish more fulfilling, diversity-

focused partnerships

Why Diversity Matters | Video (Dec 11, 2015)

This is a video from the series Talks @ Columbia host-

ed by Columbia University. It features Dr. Katherine

Phillips, Senior Vice Dean at Columbia Business
School, who shares how all individuals can make small changes in their behaviors so that we fully realize

the advantages of diversity.

Why Diversity Matters in International Affairs | Video (Sep 1, 2017)

In this video from the Center for Strategic and International Studies, several professionals talk about the
importance of diversity in international affairs and how the International Career Advancement Program

supported them in their own careers.

Ebenezer Basset: The Legacy of America’s First African American Diplomat (June 2018)

This article tells the story of a pioneering diplomat who foreshadowed the critical role of human rights in

U.S. foreign policy and attests to the importance of diversity in the U.S. diplomacy.

Diversity Makes Better Policy (Apr 3, 2019)

Written by a U.S. Ambassador, this article describes why diversity is essential for making sound and

effective foreign policy and security decisions.



https://afsa.org/hispanic-representation-usaid-why-so-low-so-long
https://afsa.org/diversity-diplomacy-mentoring-dimension
https://afsa.org/diversity-diplomacy-mentoring-dimension
https://www.youtube.com/watch?v=lHStHPQUzkE
https://www.youtube.com/watch?v=AjXgoIVohb8
https://afsa.org/ebenezer-bassett-legacy-americas-first-african-american-diplomat
https://www.ploughshares.org/issues-analysis/article/diversity-makes-better-policy

Understanding the Intersectionality of
Diversity Within U.S. Foreign Policy

Diversity | Lesson Plan (Jan 29, 2019)

This lesson plan provides an introduction to diversity for middle school students. Students will learn
where diversity comes from, why we should appreciate the benefits of diversity, and be encouraged to

celebrate difference. Access to teacher notes and lesson slides are available on the web page.

Can the State Department Bring More Diversity to the U.S. Diplomatic Corps? (Feb 18, 2021)

This article suggests that the United States can improve diversity in the Diplomatic Corps and discuss
why the shrinking number of senior Black diplomats may undermine U.S. foreign policy goals. Graphs
throughout the article show trends of Black Americans serving in the Foreign Service, Diplomatic Corps,

and as ambassador over time.

It's a Big Wide World: The Importance of Diversity in American Foreign Policy (June 24, 2021)

This piece from the National Interest discusses the importance of diversity in the U.S. foreign policy

community.

Diversity and Inclusion in the U.S. Foreign Service: A Primer (July/August 2021)

This article takes a historical look at gender, ethnic, and racial diversity in the Foreign Service and the

long and uneven battle for progress.

DIDYOU KNOW?

In 2005, Condoleeza
Rice was the first fe-
male African Ameri-
can Secretary of
State!



https://www.equalityhumanrights.com/en/secondary-education-resources/lesson-plan-ideas/lesson-4-diversity
https://www.cfr.org/in-brief/can-state-department-bring-more-diversity-us-diplomatic-corps
https://nationalinterest.org/feature/it%E2%80%99s-big-world-importance-diversity-american-foreign-policy-188544
https://afsa.org/diversity-and-inclusion-us-foreign-service-primer

Looking Forward: The Future of

American Foreign Policy

The Importance of Diversity and Inclusion in International Affairs | Podcast (Dec 2, 2020)

\/

In this episode of Building the Future, Dan Runde is joined by Nicole Aandahl, the Director of the Diversi-
ty and Leadership in International Affairs Program at the CSIS, to discuss diversity and inclusion in the
international affairs and foreign policy community. The podcast examines the state of diversity and inclu-
sion in international affairs following the Cold War, identifies how the United States should leverage its
uniquely diverse population for global innovation and leadership, and emphasizes the importance of di-
verse perspectives, backgrounds, and experiences for the U.S. diplomatic corps and in national security

and foreign policy decision-making processes.

A Foreign Policy for the American People | Video (March 3, 2021)

Y

This speech delivered by U.S. Secretary of State, Antony Blinken, lays out his foreign policy priorities for
the Biden administration. The speech provides an overview of eight key issues for U.S. foreign policy and

how the government seeks to address them.

Representation, Diversity, and Inclusion in Foreign Affairs |

)
‘J/ Podcast (Mar 7, 2022)

In this conversation, Shalonda Spencer, executive director of

WCAPS, will explore the benefits of diverse voices, why

women of color are an asset to U.S. international relations

and diplomacy, and how nongovernmental organizations can W‘ A P S

create pathways for people of color.

WOMEN OF COLOR ADVANCING
PEACE & SECURITY

@ We Are Different, We Are the Same: Teaching Young Chil-

dren about Diversity | Lesson Guide

This resource provides a short guide of how to introduce the concept of diversity to elementary school
students. The guide includes activities that can help children learn about and appreciate difference and

suggested books that expose students to diversity.

FAST FACT: From 2002 to 2018 the proportion of ethnic or racial minorities in the Department of State
Increased by 4%

https://files.gao.gov/reports/GAO-20-237/index.html



https://podcasts.apple.com/us/podcast/importance-diversity-inclusion-in-international-affairs/id1163347389?i=1000501123869
https://www.state.gov/a-foreign-policy-for-the-american-people/
https://podcasts.apple.com/us/podcast/global-i-q-podcast/id1136002999
https://podcasts.apple.com/us/podcast/global-i-q-podcast/id1136002999
https://extension.psu.edu/programs/betterkidcare/knowledge-areas/environment-curriculum/activities/all-activities/we-are-different-we-are-the-same-teaching-young-children-about-diversity
https://extension.psu.edu/programs/betterkidcare/knowledge-areas/environment-curriculum/activities/all-activities/we-are-different-we-are-the-same-teaching-young-children-about-diversity
https://files.gao.gov/reports/GAO-20-237/index.html
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Looking Forward: The Future of

American Foreign Policy

VISUAL CAPITALIST DATASTREAM

THE TC.)F’ 10 .
Foreign Policy

Terrorism
Share of regi
[lel=Nglsiil=Te}

I

R Y

Though Democrats and Republicans have
320, differing foreign policy priorities, they
overlap on terrorism as a top concern.

Securing critical supply chains
30% Top 3 concerns by party

30%
Russia's invasion of Ukraine

27 %

Protecting human rights globally

25%

@ Ranked: Top 10 Foreign Policy Concerns of Americans (Nov 2022)

In the United States, there is a distinct difference on top foreign policy concerns between Democrats and

Republicans. This chart uses data from Morning Consult to assess the top policy concerns of Americans.

U.S. Foreign Policy in 2022 | Video (Dec 25, 2022)

This video provides a quick overview of American foreign policy this past year. Covering the Ukraine con-
flict, the Taiwan crisis, the Saudi Arabian dispute, and more, Yunus Paksoy helps us understand where

the United States stands with the rest of the world going into 2023.

-

\_

Executive Order on Further Advancing Racial Equity and Support for Underserved Communities Through \

The Federal Government (Feb 16, 2023)

To strengthen the federal government’s ability to address the barriers that underserved communities continue to
face, today, President Biden signed a new Executive Order, Further Advancing Racial Equity and Support for Un-
derserved Communities Through the Federal Government. This second Order reaffirms the Administration’s commit-

ment to deliver equity and build an America in which all can participate, prosper, and reach their full potential.

J



https://www.visualcapitalist.com/americans-top-10-foreign-policy-concerns-2022/
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Representation In U.S. Foreign Policy Today

Diversity, Equity, Inclusion, and Accessibility (U.S. Agency for International Development)

This page outlines USAID’s goals and actions the Agency is committed to taking to ensure progress and

change on DEI.

Her Diplomacy

Celebrate and honor women who have made vital contributions to our nation, but whose stories remain

largely unknown. Her Diplomacy honors these trailblazing women and brings their stories to the public.

Out in National Security

Out in National Security (ONS) is a group of national security professionals leveraging our professional
networks and individual passion to expand opportunity for current and future colleagues. Merging activ-
ism and education, ONS speaks fearlessly in defense of LGBTQIA+ rights, connects like-minded national

security practitioners, advances American interests, and

| e FOREIGN
improves American security. SERVICE

2022 LGBTQIA+ Out in National Security Leadership

and New Voices List (June 23, 2022)

Out in National Security and New America are pleased to
honor the contributions of 5o LGBTQIA+ experts in U.S.
national security and foreign policy. This year’s list fea-

tures experts currently serving in government, the mili-
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tary, think tanks, academia, and non-governmental or-
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ganizations. We proudly celebrate our community's con-

tributions to advancing peace and security in the United [Nz 1-X€ 018 B:{€)-9:V0) Ui ETI(0) NP1 \VA ¢
EDUCATION SUPPLEMENT
States and abroad.

U.S.-LATIN AMERICA
RELATIONS: TWO PATHS

Women's Foreign Policy Group

The Women'’s Foreign Policy Group advances women's leadership in international affairs and amplifies
their voices through substantive global issue discussions and mentoring. Founded over 20 years ago,
WFPG works tirelessly to expand the foreign policy dialogue across political divides and generations,

and to support women at every stage of their careers.

DID YOU KNOW?

70% of United States foreign service specialists are male?



https://www.usaid.gov/about-us/diversity-equity-inclusion
https://diplomacy.state.gov/stories-of-diplomacy/her-diplomacy/
https://www.outinnationalsecurity.org/about-us/
https://www.outinnationalsecurity.org/about-us/
https://www.newamerica.org/political-reform/articles/2022-lgbtqia-out-in-national-security-leadership-and-new-voices-list/
https://www.newamerica.org/political-reform/articles/2022-lgbtqia-out-in-national-security-leadership-and-new-voices-list/
https://www.wfpg.org/
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Global Access Pipeline

The Global Access Pipeline (GAP) project is a consortium that provides a “pipeline” for the underrepresented to
achieve leadership positions in international affairs across governmental, non-profit and private sectors in the
United States. The GAP project links pre-collegiate programs for underrepresented and at-risk students with
college- and graduate-level programs that are then tied to key mid-career leadership programs. These, in turn,
become part of special recruitment efforts at prominent senior level institutions from which leadership cadres

and policy advice are drawn.

Global Access Pipeline Model

A consortium to develop a pipeline of diverse
international affairs professionals

THE GAP MODEL OF
DIVERSIFYING
INTERNATIONAL AFFAIRS

K-12 COLLEGIATE

Organizations at that work with
students at the college /university
level offer language training,
scholarships, and international
experiences that further their
understanding of careers in
international affairs.

Organizations at the K-12 level
provide language training,
scholarships, and international
experience to provide students with
exposure to international issues and
topics.

GRADUATE

Organizations serving graduate
students and young professionals
provide opportunities such as
language training, scholarships,

MID-CAREER

Organizations serving mid-career
professional focus on offering
professional development and

leadership training that support
international affairs professionals in
advancing their careers to senior
level ranks.

international experience,
professional development, and
leadership training to enhance skills
needed to enter an internationally
focused career.



https://globalaccesspipeline.org/

PIPELINE TO CAREERS

GOVERNMENTAL &
INTERGOVERNMENTAL NONPROFIT ORGANIZATIONS

RESEARCH INSTITUTIONS CORPORATIONS

ABOUT THE GLOBAL ACCESS PIPELINE

The Global Access Pipeline (GAP) project is a consortium that provides a
“pipeline” for the underrepresented to achieve leadership positions in
international affairs across governmental, non-profit and private sectors
in the United States. The GAP project links pre-collegiate programs for
underrepresented and at-risk students with college- and graduate-level
programs that are then tied to key mid-career leadership programs.
These, in turn, become part of special recruitment efforts at prominent
senior level institutions from which leadership cadres and policy advice
are drawn.

WWW.GLOBALACCESSPIPELINE.ORG
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What are the Roles of a Diplomat? (Oct 11, 2022)

This page will help students understand what diplomats do and provides an overview of different diplomatic

positions.

How do you Become a Diplomat? (Oct 11, 2022)

A resource explains the steps required to become a U.S. Foreign Service Officer, and provides further re-

sources for students who may be interested in pursuing careers in diplomacy or foreign service.

STEPSTO BECOMINGA
FOREIGN SERVICE OFFICER

STEP1:
CHOOSEA CAREERTRACK ©

While all U.S. diplomats are expected to communicate U.S. foreign policy and interact effectively
with host country governments to help advance U.S. interests worldwide, each career track has a
specific focus. You may not change career tracks once during the selection process.

Learn more about each career track

) —
i
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STEP 2:
SUBMIT FSO APPLICATION ©

You can apply during three, five-week windows each year. You begin
your application at PearsonVue.com/FSOT, where you will need to
create an account. The application includes completed eligibdity
verification, application forms, and completed personal narratives.
Once your completed application is submitted, you will be able to
register for o seat for the FSOT



https://diplomacy.state.gov/what-are-the-roles-of-a-diplomat/
https://diplomacy.state.gov/how-do-you-become-a-diplomat/

STEP 3:

TAKE THEFSOT ©

You may register to take the FSOT until the application deadline
closes or until capacity is reached. You cannot register until your
FSO application is complete. Pearson VUE, the test administrator,
will send you a confirmation email on the first business day after
you register. Be sure to arrive at the scheduled test center with @
your admissions letter and a valid government-issued photo 1D J
Take quizzes on our DOSCareers app to practice for the test. \
Then take the Practice FSOT to experience a realistic preview and
receive an estimate of your possible FSOT score.

Take the practice FSOT

STEP 4:
QUALIFICATIONS EVALUATION
PANEL @

Your FSOT score and your application will be reviewed.
Successful candidates will be invited to the Oral
Assessment.

STEP5:
TAKE THE ORALASSESSMENT @

This day-long assessment measures your ability to
demaonstrate the 13 Dimensions that are essential to the
successful performance of Foreign Service work

Learn more about the 13 Dimensions




© STEP 6:
CLEARANCES - MEDICAL &
SECURITY @

After you pass the Oral Assessment, you will receive
instructions about obtaining medical and security clearances
Visit the Career Resources Download Center for a list of forms
intended for those who have received conditional offers of
employment after the Oral Assessment

Visit the Download Center

STEPT:
SUITABILITY REVIEW PANEL ©

A Suitability Review Panel will examine your completed file
(except for medical records) 10 determine your suitability for
employment with the Foreign Service

STEP 8:
THE REGISTER @

After you've successfully passed all steps, your name 1s placed
on the Register, which is a rank-ordered list of successiul
candidates, sorted by career track.
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World Affairs Council—Seattle

Since its founding in 1951, the Council has long dedicated itself to fostering dialogue and debate about critical
global issues. This is achieved through public events, Global Classroom programming for K-12 educators and
students, and diplomacy initiatives that engage international delegations with our community. It is a funda-
mental formula that works well but is highly adaptable, allowing the Council to reach a large cross-section of
Seattle with a wide range of topics. Our platform connects civic, academic, corporate, and individual mem-
bers around world issues. We are part of a vibrant global city; our work ensures that Seattle is visible, en-

gaged, and globally aware.

WAC Global Connections Club

Welcome to the newly formed WAC Global Connections Club (2023) for Youth coordinated by Global Class-
room. Middle and High School students are welcome to join the club and connect with interesting people,

programs, ideas, and opportunities centering world affairs and global current events!

Youngq Professionals International Network

The World Affairs Council’'s Young Professional International Network (YPIN) brings together a diverse group
of young people with a shared passion for the world around us. We host a wide range of networking and so-
cial events in and around Seattle, each with a unique international focus to help foster global understanding
and collaboration. YPIN is a membership-based network with unique benefits for our constituents. YPIN
members are also World Affairs Council members. World Affairs Council and YPIN are non-partisan associa-

tions with a common goal of offering programs and providing forums for discussion of critical world issues.



https://www.world-affairs.org/
https://www.world-affairs.org/event/new-wac-global-connections-club/
https://www.world-affairs.org/program/ypin/
https://www.world-affairs.org/program/ypin/
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“"The Importance of diversity and Representation in American Foreign Policy.”
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